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NLRB’s “Ambush” Election Rules in Effect 

Hello, my name is Sonni Nolan.  I’m a labor and employment attorney at Husch Blackwell and I 

spent ten years as an in-house attorney at two large companies that had both union employees 

and non-union employees.  During that time, I had to deal with unions who were trying to 

organize our work force.  That experience provided me the employer’s perspective on union 

campaigns, and not just a law firm perspective. 

Many of you are aware, dealing with union organizing campaigns just became more difficult for 

employers.  On April 14, the long anticipated National Labor Relation Board’s rules governing 

union organizing campaigns and elections went into effect.  These so-called “ambush election 

rules” will likely catch companies off guard when they are faced with unions in this context.  In 

fact, the changes are so broad sweeping that no one, not even the Board, knows the full 

implications of these changes.  In fact, in St. Louis, the NLRB recently recommended that 

unions and employers seek legal counsel under the new rules. 

One change under the new rules that has been highly publicized is the shortened time to 

conduct an anti-unionizing campaign.  Under the old rules, employers generally had about forty-

two days.  Now an employer can expect as little as eleven days to inform employees about their 

choices.  The eleven days is filled with all kinds of new requirements for the employer.   

A company who is unaware of the changes is in real danger of waiving their rights during union 

organizing.  Why?  Because within just seven days of being notified that they are being 

organized by a union, an employer must analyze the union petition and provide all objections 

against the petition.  The employer must also provide support for their reasons.  Failure to timely 

submit a properly supported case in the new format required by the rules will waive the 

employer’s ability to raise most arguments at any time in the future.   

In addition, an employer must be prepared for the pre-election hearing just eight days after they 

receive notice of a petition.  The rules governing the pre-election hearings, election and request 

for review of all been substantially changed. 

Husch Blackwell has several attorneys like me that specialize in traditional labor, including union 

organizing campaigns.  We are sensitive to the unique needs of different clients and we do not 

take a cookie-cutter approach, because we know the industries that we support.  Don’t be 

caught unprepared.  Review the information and contact us if we can help. 

Thank you. 

 


