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Election Day is Tomorrow: Know Your
Voting Leave Requirements

Navigating the statutes governing voting leave rights should be top of mind for
all employers. The following is a synopsis of relevant statutes in Husch
Blackwell markets:

ARIZONA

Arizona law provides employees three consecutive hours to vote prior to or
after their scheduled work shift. If employees require time off of work at the
beginning or end of their shift to allow three consecutive nonworking hours to
vote, employers are required to grant the time off as PAID leave, provided that
the employee requests the leave before Election Day. The polls in Arizona are
open from 6 a.m. to 7 p.m., so an employee who is scheduled to work from 8
a.m. to 5 p.m. would be entitled to one hour of paid voting leave at the start or
end of his/her shift. An employee whose shift begins after 9 a.m. or ends by 4
p.m. is not entitled to any voting leave.

COLORADO

Colorado employees are allowed two hours of PAID voting leave if requested in
advance of Election Day. Employers may designate when the leave takes place
during the employee’s shift, but must grant the leave time at the beginning or
end of the work shift if the employee so chooses. Employees who already have
three or more consecutive hours off of work while the polls are open are not
entitled to voting leave. In Colorado, the polls are open from 7 a.m. to 7 p.m.,
so an employee whose shift begins after 10 a.m. or ends by 4 p.m. is not
entitled to any voting leave.

ILLINOIS


https://www.azleg.gov/FormatDocument.asp?inDoc=/ars/16/00402.htm&Title=16&DocType=ARS
https://advance.lexis.com/documentpage/?pdmfid=1000516&crid=8932dcbb-4390-4694-baab-b102fc70b4db&config=014FJAAyNGJkY2Y4Zi1mNjgyLTRkN2YtYmE4OS03NTYzNzYzOTg0OGEKAFBvZENhdGFsb2d592qv2Kywlf8caKqYROP5&pddocfullpath=/shared/document/statutes-legislation/urn:contentItem:5T3S-CJC0-004D-10BX-00008-00&pddocid=urn:contentItem:5T3S-CJC0-004D-10BX-00008-00&pdcontentcomponentid=234176&pdteaserkey=sr1&pditab=allpods&ecomp=-_n8kkk&earg=sr1&prid=a4ae2504-3592-4aef-a311-86810ccdf339
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Illinois employers must grant employees up to two hours of PAID voting leave to allow employees
time to vote, unless the employee already has two consecutive hours available for voting prior to or
after his/her scheduled shift. Employees must request to use voting leave prior to Election Day.
Employers may designate when the voting leave takes place during the employee’s shift. The polls in
Illinois are open from 6 a.m. to 7 p.m., so an employee whose shift begins after 8 a.m. or ends by 5
p.m. is not eligible for voting leave.

KANSAS

Kansas employers must grant employees up to two hours of PAID voting leave to allow employees
time to vote, unless the employee already has two consecutive hours available for voting prior to or
after their scheduled shift. Employers may choose when the leave takes place during the workday, but
may not include the employee’s regular lunch period as part of the voting leave. The polls in Kansas
are open from 7 a.m. to 7 p.m.. For an employee who is scheduled to work from 8:30 a.m. to 6 p.m.,
the employer could choose to grant a half hour of paid voting leave at the beginning of the employee’s
shift, an hour of paid voting leave at the end of the employee’s shift, or two consecutive hours of paid
voting leave at some point in the middle of the employee’s shift so long as those two hours do not
include the employee’s regular lunch break period. An employee whose shift begins after 9 a.m. or
ends by 5 p.m. is not eligible for voting leave.

MISSOURI

Missouri employees are entitled to three hours of PAID voting leave unless the polls are open for three
consecutive hours before or after an employee’s shift. Employers may designate when during the
employee’s shift the voting leave takes place. Employees must request voting leave in advance of
Election Day. The polls in Missouri are open from 6 a.m. to 7 p.m., so an employee whose shift begins
after 9 a.m. or ends by 4 p.m. is not eligible for voting leave.

NEBRASKA

Nebraska employers must grant employees up to two hours of PAID voting leave to allow employees
time to vote, unless the employee already has two consecutive hours available for voting prior to or
after his/her scheduled shift. Employees’ requests for voting leave may occur prior to or on Election
Day. Employers may designate when the voting leave takes place during the employee’s shift. In
Nebraska, the polls are open from 7 a.m. to 7 p.m. in the Mountain Time Zone (MT) and 8 a.m. to 8
p.m. in the Central Time Zone (CT), so an employee scheduled to work from 8 a.m. to 6 p.m. MT
would be entitled to one hour of paid voting leave at the start or end of his/her shift. An employee
whose shift begins after 9 a.m. MT/10 a.m. CT or ends by 5 p.m. MT/6 p.m. CT is not eligible for


http://www.ilga.gov/legislation/ilcs/fulltext.asp?DocName=001000050K17-15
http://kslegislature.org/li/b2017_18/statute/025_000_0000_chapter/025_004_0000_article/025_004_0018_section/025_004_0018_k/
http://revisor.mo.gov/main/OneSection.aspx?section=115.639&bid=6261&hl=
https://nebraskalegislature.gov/laws/statutes.php?statute=32-922
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voting leave.

TENNESSEE

Tennessee employees who do not otherwise have three consecutive hours to vote before or after their
scheduled shift, are entitled to a “reasonable period” of PAID time off (up to three hours) to vote.
Employers may designate when the voting leave occurs during the workday. Employees are required
to request voting leave by 12:00 p.m. (noon) of the day before Election Day. Polling place hours vary
by county in Tennessee.

TEXAS

Texas employees are entitled to PAID voting leave to allow them to vote if they do not otherwise have
two consecutive hours to vote before or after their scheduled shift. The polls in Texas are open from 77
a.m. to 7 p.m., so an employee whose shift begins after 9 a.m. or ends by 5 p.m. is not eligible for
voting leave.

WISCONSIN

Wisconsin employees are entitled to three consecutive hours of UNPAID voting leave while the polls
are open to vote, provided they request the time off in advance of Election Day. Employers may
choose when the leave occurs during the day. In Wisconsin, the polls are open from 7 a.m. to 8 p.m.

ALL EMPLOYERS

» Follow your state and local laws

» Do not deny time off to vote

« Do not retaliate against an employee requesting/taking time off to vote

« Do not count absences due to voting against the employee’s attendance record

For more detailed analysis or questions regarding your particular circumstances around employee
leave or accommodation issues, including voting leave laws for any other states, please contact Erik

Eisenmann or Robert Sanders or any other Labor and Employment attorney at Husch Blackwell.

Unless otherwise stated, all times are local times.


https://advance.lexis.com/documentpage/?pdmfid=1000516&crid=e21197db-10b9-4781-86b0-3a22c43846c9&nodeid=AACAABAAG&nodepath=/ROOT/AAC/AACAAB/AACAABAAG&level=3&haschildren=&populated=false&title=2-1-106.+Absence+from+work+allowed+for+voting.&config=025054JABlOTJjNmIyNi0wYjI0LTRjZGEtYWE5ZC0zNGFhOWNhMjFlNDgKAFBvZENhdGFsb2cDFQ14bX2GfyBTaI9WcPX5&pddocfullpath=/shared/document/statutes-legislation/urn:contentItem:4X8J-5J80-R03M-X08P-00008-00&ecomp=-kL8kkk&prid=1e4c048e-471c-4553-b7a2-9a5dbf796869
https://statutes.capitol.texas.gov/Docs/EL/htm/EL.276.htm
https://docs.legis.wisconsin.gov/statutes/statutes/6/III/76
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